The Equal Employment Opportunity Commission
PRESENTED BY
MARCIA L. HYATT, Supervisor

SPYRIDON “STEVE” MELLOS, INVESTIGATOR

WHAT WILL I LEARN TODAY
· The laws enforced by the EEOC

· Changes in the laws

· How to file a charge

Statutes enforced by the EEOC
· Title VII of the Civil Rights Act; 1964 (Title VII)

· Equal Pay Act; 1963 (EPA)

· Age Discrimination in Employment Act; 1967 (ADEA)

· Title I of the Americans with Disabilities Act; 1990 (ADA)

· Title II of the Genetic Information Nondiscrimination Act; 2008 GINA)
Title VII
· Basis(es): race, color, sex, national origin, and religion

· Issues: hiring, firing, terms and conditions, benefits, intimidation, harassment, promotion, …

· Employers employing 15 or more employees, unions, staffing agencies

· Harm occurred within 300 days of date of filing a charge
EPA
· Basis: gender

· Issue: wages

· Employers employing at least one employee

· Two year statute of limitations (three in the case of a willful violation).
ADEA
· Basis: age 40 and older

· Issues: hiring, firing, promotion, terms and conditions, intimidation, harassment, benefits

· Employers employing 20 or more employees

· Harm occurred within 300 days of filing a charge
ADA
· Basis(es):  individuals with a disability, regarded as having a disability or having a record of a disability

· Issues:  hiring, firing, promotion, terms and conditions of employment, intimidation, harassment, benefits

· Employers employing 15 or more employees

· Harm occurred within 300 days of the date of filing
GINA
· Basis:  genetic information

· Issues:  use, collection

· Employers employing 15 or more employees

· Harm occurring within 300 days of filing a charge

FILING A CHARGE IN PERSON
WHERE DO I GO
· DETROIT FIELD OFFICE OF THE EEOC

· 477 MICHIGAN AVENUE

· DETROIT, MI  48226

· 313-226-4600

· WALK IN MONDAY THROUGH THURSDAY FROM 8:00 A.M. UNTIL 10:30 A.M.

· APPOINTMENTS MONDAY THROUGH THURSDAY AT 11:30 A.M.; 1:00 P.M. & 2:00 P.M.

· MICHIGAN DEPARTMENT OF CIVIL RIGHTS (MDCR) 

DETROIT

FLINT

GRAND RAPIDS

KALAMAZOO/BATTLE CREEK/ BENTON HARBOR

LANSING

MARQUETTE

SAGINAW

TRAVERSE CITY
FILING BY MAIL
· IF NOT IN THE METRO DETROIT AREA

    CALL THE OFFICE FOR THE INTAKE FORMS TO BE SENT

    MAIL IN CHARGES ARE NOT CONSIDERED FILED UNTIL NOTARIZED CHARGE FORMS ARE RECEIVED IN THE OFFICE 
WHAT IS COVERED
EEOC INVESTIGATES ALLEGATIONS OF EMPLOYMENT DISCRIMINATION BASED ON:
· RACE

· COLOR

· SEX

· RELIGION

· NATIONAL ORIGIN

· AGE (AGE 40 AND OLDER)

· DISABILITY

· RETALIATION

· GENETIC INFORMATION
WHEN YOU NEED TO BE THERE
· WITHIN 300 DAYS OF THE DATE A “HARM” OCCURRED

· WHEN IT IS APPARENT THAT THE EMPLOYER WILL NOT PROVIDE A REASONABLE ACCOMMODATION

· WHEN YOUR TERMS AND CONDITIONS OF EMPLOYMENT CHANGE AFTER ASSERTING YOUR CIVIL RIGHTS
INFORMATION TO BE PREPARED TO SUPPLY
· YOU MUST BE A MEMBER OF A PROTECTED GROUP

· HAVE AN ADVERSE EMPLOYMENT ACTION 

· HAVE REASONABLE INFORMATION TO CONNECT THE ADVERSE EMPLOYMENT ACTION TO YOUR PROTECTED GROUP STATUS
ADDITIONAL INFORMATION TO PROVIDE
· SPECIFIC DATES OF ADVERSE ACTION

· DOCUMENTATION OF ADVERSE ACTION

· NAMES, ADDRESSES, PHONE NUMBERS OF POTENTIAL WITNESSES

· NAMES OF COMPARATIVES (MEMBERS OF THE OPPOSING GROUP WHO WERE TREATED MORE FAVORABLY)

· ANY ADDITIONAL EVIDENCE, POLICIES, HANDBOOKS, PERSONNEL ACTIONS, MEMORANDA
WHO CAN FILE
· INDIVIDUALS WITH AN EMPLOYER/EMPLOYEE RELATIONSHIP

· MEMBER OF A PROTECTED GROUP

· WHO HAS EXPERIENCED AN ADVERSE EMPLOYMENT ACTION

· AGGRIEVED PARTY(S) INCLUDE 

· ON BEHALF OF CHARGES

· INDIVIDUAL CHARGES

· ADVOCACY GROUP

MEDIATION
· VOLUNTARY

· PRIOR TO THE INVESTIGATION

· NON-BINDING

· 67% OF CASES GOING TO MEDIATION RESULT IN SETTLEMENT

· CONFIDENTIAL
INVESTIGATION
· INTAKE

· SERVE CHARGE ON THE EMPLOYER

· INITIAL RESPONSE FROM THE EMPLOYER

· FOLLOW UP IF REQUIRED

· MORE LIKELY THAN NOT STANDARD OF PROOF

· NOTICE OF RIGHT TO SUE (NO CAUSE)

· CAUSE FINDINGS REQUIRE CONCILIATION EFFORTS

· EEOC CANNOT TAKE GOVERNMENT ENTITIES TO COURT UNDER TITLE VII OR ADA

QUESTIONS????
FOR MORE INFORMATION
· www.eeoc.gov
· 313-226-4600 GENERAL NUMBER

· MARCIA L. HYATT, 313-226-2290

· STEVE MELLOS, 313-226-4629

